
Reopener

Upon implementation of any regulations pertaining to the PPM, the Agency will provide 
notice and bargain to the extent required by 5 USC Chapter 71. 

Agency Head Approval 

In the event the Agency Head does not approve this agreement the Union will be notified 
of the disapproval with an explanation as to the reason(s). The Parties will resume 
negotiations regarding this MOU within 30 work days in accordance with 5 USC 71 and 
the Expired National Agreement. The provisions in this MOU will be implemented upon 
completion of Agency Head Review. 

Management - 

Date: </q/dd- 





me Agenay wiU bargain chanpme to wlsilng oveM 
axtent required by 5 U8C Chapter 71. 

Co C M  Na#dabr 

Date: 3-17-05 



The parties agree that 
hours for the performance of representational activities under 5 USC Chapter 
71. 

For Agency: - 

chief Spokesperson 

I 
Co Chief Negotiator 

Date: 3-1 7-05 



For AFGB 

Ralph Patinolls 
ChiaPBpokeum 
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Article 16 - Training & Career Development 

The parties agree c,' @ 
12/06/04 and Union's offer 11/08/04 to Article 9 

Id$/ 
Date 



Article 16 - Training & Career Development 

The parties agree to move the following language to Article 26 and that the subject matter 
will be further addressed within that article. 

Section 7 - Career Development Programs 

A. Tho Agency will determine when to offer career development 
programs to prepare employees for potential future jobs or 
assignments. Such programs will be offered depending on the 
availability of funds and the needs of the Agency. The Agency will 
publicize all career development programs when they are 
announced. Announcements will contain adequate specific 
application instructions. 

6. Career Development Programs wlll provide opportunities for 
temporary developmental assignments, to increase knowledge of 
SSA a& work proce&es. The NTC will be an appropriate 
forum for making recommendations and sharing information on 
agency-wide career development. 

C. Neither party waives Its rights under 5 U.S.C. 71 regarding the 
implementation of career development programs 



Article 20 Child Care 

Within 90  days after the effective date of the N a t i d  Agreanenk the Agency will 
provide the National Child Care Committee with information r e m g  Agency 
participation in multi-agency child care centas, where the Agency is a tenant. 

The issue of Agency pivticipationin these multi-agency child care centers will be placed 
on the agenda of the ~ational Child Care Committee for discussion and for any 
r e c o M o n s  in ac~~rdance with Article 20 of the Agreemat. 



agee that Nurses who are required to take CPR classes will be reimbursed. 
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Side Bar Wcle 30 C)dd Time 
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Ralph W U a  AgbhaJ-4' 



The union wi l l  be given appropriate notice comedug changes to government wide rules 
and Matiom regardjng digiou9 compensatory time and given the oppommity to 
bargain to the extent required by 5 USC chapter 71. 



Article 31 - Leave Rosters 

AU PSCs will use leave rosters. For those PSCs who do not cumntly use leave rosters, 
they will be i m p l a n d  beghing the secwd leave request cycle &er the M v e  
date of the agreement. After completion of that cycle, two AFGE and two management 
officials will meet for one day in CenM Officu (or at a site mutually agt-ed to by the 
parties) to discuss any i s m  and concerns regadkg the rosters. Ability to change k n  
the leave rostm to an altemata system in any one of the PSCs that was using the seniority 
system as of the effective date of this Agreement, may only be done by the mutual 
consent of the parti=. Mamgment wiU pay travel aud per diem, in accordance with 
eavel regulations. Of5cial time will be handled in accordance with Article 30 of the 
Agraement. 
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Side Bar Artide 41 Flexlplam 

6887847872 P.81/81 
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AFQE haa nqueated, to withdraw Its entire propael in Article 
41 conwrnlng the topic of flaxiplaca, me Agency a g m  to also 
withdrew its counter proppsal far Artlde 41 on the topic offlsxlplaos 
based on the mmrnon understanding d both pBlties that the topic d 
flexipface: 1) hm nut bssn fully dlscuss6d, explored, nwotfaid or 
bargalnd in exchange for other eonewsions during term negothtiana 
for the 2005 National Agrmmsnt: and 2) that the topic af kip lace  ir 
not irrlsntkd by aither party to be " C O V B ~  bf the 2095 Term 
Agreement. Both partits e g m  that the current conditions d 
employment regulating flexixiplace will remain in efkd u n b  and until 
d h e r  pmrhr exercise8 its statutory,right to give notice of a proposed 
change and hrlfll any resulting statutory bageinlng abHgmtlon. Ba(lr 



MGY-27-2885 12:03 
SOCIAL SECURITY GDMIN 04/28/2085 14:57 9185816380 

2% 

FROM : Lock a 

STATEMENT OF WKTHDRAWI, WITHOUT 
FRESUDICE 

Date: March 17,2005 

Tho Union h d y  witbdms the foilawhg @@age without prefudlce: . , 

"The wp~oyap2flamran~e system, in iu en~mcy BIld its applimtion 
will be fit% tqlribaBle, reaswri~lble andmIntsd to llro w l o y a ' s  
position **tion#' 
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STATEMEIYT OF WITHDRAWL WITHOUT 
PRIEJUDICE 

2004 Contract Negotiations 

Date: February 1,2005 

The Union hereby withdraws the following language without prejudice: 

Article 53 - Student Loans 

The Union hereby withdraws, without prejudice, its langu,age in Article 53, 
Student Loans, in its eni'rety: 
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d 

STATEMENT OF WITHDRAWL WITHOUT 
PREJUDICE 

2004 Contract Negotiations 

Date: February 1,2005 

The Union hereby withdraws the following language without prejudice: 

Article 55 - Disability 

The Union hereby withdraws, without prejudice, its language in Article 55, 
Disability, in its entirety. 
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STATEMENT OF WITHDRAWL WITHOUT 
PREJUDICE 

2004 Contract Negotiations 

Date: February 1,2005 

The Union hereby withdraws the following language without prejudice: 

Article 56 - Retention Allowances 

The Union hereby withdraws, without prejudice, it's language in Article 56, 
Retention Allowances, in its entirety. 
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STATEMENT OF WITHDRAWL WITHOUT 
PREJUDICE 

2004 Contract Negotiations 

Date: February 1,2005 

The Union hereby withdraws the following language without prejudice: 

Article 54 - Workgroups 

The Union hereby withdraws, without prejudice, its language in Article 54, 
Workgroups, in its entirety. 
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!. 

STATEMENT OF WITHDRAWL WITHOUT 
PREJUDICE 

2004 Contract Negotiations 

Date: February 1,2005 

The Union hereby withdraws the following language without prejudice: 

Article 5 7 - Notices 

The Union hereby withdraws, without prejudice, its language in Article 57, 
Notices, in i t s  entirety. 

TOTAL P. 87 



SOCIAL SECURITY ADMIN 

March 16,2005 

To: Witold Skvlierczyndci, Co-Chief Negotiator, AFGE 
Agatha Jos~ph, Co-Chief Negotiator, AFGE 

Subject: Letter of intent Regarding the Awards Program for AFGE Bargaining Unit: 
Employees 

1. Beginning with Fiscal Yeat 2006, the A~ency will allocate an additional .01% of 
Agency payroll beyond the pertentage amount currently allocated to the employee 
awards program (1.15%) for each year of the SSA-AFGE National Agreement. Based on 
this additional allocation, the following percentage amounts will be applied to the 
Agency payroll to cletermine the awards budget for the coricspondjng fiscal year: 

2. Once the Agency's new performance plan (as described in Article 2 1 )  i s  implemented, 
the awards budget for AFGE bargaining unil employees will be allocated 

me$ as follows: G-c 0 Crl / lSd OG (%~X?~C,T, d A-3 
a. -55% 
b. Employee Contribution or Sewice Award-25% 
c. Executive Recognition Award-20% 



SOCIAL SECURITY ADMIN 

March 16,2005 

To: Witold Skwierczynski, Co-Chief Negotiator, AFGE 
Agatha Joseph, Co-Chief Negotiator. AFGE 

Subject: Letter o f  Intent Regarding Payment of Transit Subsidies for A F ~ E  Bargaining 
Unit Employees 

1. As soon as administratively possible following thc effective date,of thenew $3 
AFGE National Agrcwnent, the Agency will reimburse AFOE Bargaining Unit 
employees (with duty stations outside of the National Capital Repion) up to G r  
month for allowable kmsponation expenses in accordance with government wide rules 
and repladous. 

2. AFGE bargaining unit employees in the National Capital Region VCR) will W D ~ ~ I I U ~  

to be rebbursed up to $105 for allowable transportation expenses in accordance with 
government wide rules and regulations. 
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March 17,2005 

To: Witold Skwierczynski, Co-Chief Negotiator, AFGE 
Agatha Joseph, Co-Chief Negotiator, AFGE 

Subject: Letter of Intent Regarding the Establishment of a Shift 2 in OHA Hearing 
Offices 

Article 10, Appendix D provides Management with the authority to establish a second 
shift in OHA hearing offices. If Management decides to implement a second shift in 
accordance with the provisions of Article 10 in any OHA hearing office, such decision 
will be made by the Associate Commissioner for the Office of Hearings and Appeals. 

TOTRL P. 85 
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